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Indonesia: The Land of Diversity

1.340 ethnic groups
Over 718 local languages

“Bhinneka Tunggal Ika”
Unity in diversity
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17,508 islands

Home of 6 religions living in harmony




Indonesia: The Land of Diversity
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Indonesian living in Japan

June ‘24 = 173.813 people
Dec 24 = 199.816 people
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Indonesian TITP in Japan
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Indonesian Human Resource Development and
Employment Cooperation Program with Japan
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Indonesia Human Resource Development and
Employment Cooperation Program with Japan

s | echnical Intern Training Program

Indonesia — Japan Economic Partnership Agreement

s Specified Skilled Workers




Principles of
the Schemes

Job
Categories

Period of
Stay

Skill
Requirements

Accepting
Schemes

APPRENTICESHIP

Technical Intern Training Program
(TITP (i), (ii), and (iii))

To transfer the Japanese “skills and knowledge” to
developing countries in order to promote
international cooperation by contributing to
human resource development, which plays a
central role in the economic growth of those
countries.

158 operations in 86 categories

5 Years Maximum
TITP(i): Max 1 year, (ii): Max 2 years, and (iii): Max 2 years

None except for the Nursing Care category

<For All Countries>

® . Sending country iions

Sending organizations

Implementing organizations
[Accepting organizations in Japan]

HKThere is also “Individual Enterprise Type” TITP.

APPRENTICESHIP & EMPLOYMENT

Indonesia — Japan Economic Partnership
Agreement

The framework for accepting candidates for
nurses and care workers under EPA is an officially
recognized as special treatment aiming to
enhance bilateral partnership in economic
activities. The EPA program allow EPA candidates
to obtain Japanese national qualifications as
nurses or care workers while working and
training.

Nurse and Caregiver

Nurse Candidate (3 years + 1 year extend)
Caregiver Candidate (4 years + 1 year extended)
*Extension depend on test result

Nurse candidates: qualification and work experience of

at least 2 years in Indonesia

Care worker candidates: Having finished at least 3 years
of higher education and certification by the Indonesian

government, or nurse education of at least 3 years.

<For Indonesia>

* Arrangement between sending organization
(Indonesia Govt) and accepting coordination
organizations (JICWELS) exclusively conduct
the sending and accepting operations.

Specified Skilled Worker
(SSW (i) & (ii))

To make up for the human resources shortage,
given the difficulties even after national efforts to
secure human resources in industrial fields
(specified industrial fields), by accepting foreign
workers with a certain level of skills who can work
immediately and effectively.

SSW (i) : 16 industrial fields
SSW (ii) : 11 industrial fields

(Except Nursing Care, Automobile transportation business, railway,
forestry and wood industry)

SSW (i) : Up to 5 Years in Total
SSW (ii) : No limit to the number of times the
period of stay can be extended

Skill Tests and Japanese Language Tests

<For Indonesia>

* Individual Scheme through IPKOL (integrated
with SIAPkerja system). SSW Candidates
Workers search for jobs through
IPKOL/SIAPkerja where job order by accepting
organizations is posted.

* Private-to-private Scheme through Indonesian
P3MI and Japanese Employment Placement
Service Provider

* Transition from TITP to SSW Visa (with Letter
Recommendation by Embassy)




Indonesian Labor Forces in Japan

The number of Indonesian Professionals Current Top 6 SSwW Feds (SOf 20 -
in Japan is steadily growing. On Global N N ey
Candidate Survey by Boston Consulting
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Group (2024), JAPAN places No.1 (32%) as
preferred overseas country placement for
Indonesian respondent.

Agriculture Manufacture of Nurse Care
(9.382) Industrial Products (12.242)

Indonesia Govt. Target for SSW
Placement in Japan (2024 - 2029)

250.000

(7.579)

Manufacture of Fishery and Construction
workers Food and Industry Industry
T T Beverages Aquaculture (3.903)

(11.753) (2.888)




Cooperation with Prefectural Government
and Associations

PROMOTION OF SENDING AND ACCEPTI

INDONESIAN TECHNICAL INTEYS
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MOC on Promotion of Sending and Accepting of
Indonesian TITP, SSW and Technicians to Japan
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PROGRAMS

Business Forum

Job Fair in Indonesia

Miyagi Career Support Center in Jakarta
Miyagi Indonesia Association

Japanese Language Course (Miyagi
Class) for Candidate IMW

JAPAN ASSOCIATION
FOR CONSTRUCTION
HUMAN RESOURCES

PROGRAMS

Construction Job Seminar for Indonesian
Vocational School Students

Japan Construction Industry Hand-on
Workshop

Multilingual SSW Construction Website
(Job Search Guidance, Examination,
Seminar, etc)
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JAC mendukung orang asing yang bekerja di
industri konstruksi

Bekerja di industri
konstruksi Jepang
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Indonesian Government Strategy
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Increase the number of Japanese Language and Skill Examinations in
Indonesia

Improve the quality of skills of candidates of Indonesian migrant workers

Continue to promote Indonesian Human Resources potentials to
Japanese stakeholders, as well as connects Indonesian Sending
Organization with Japanese Accepting Organization.

Work closely with Japanese stakeholders to ensure smooth adaptation
and strong protection for Indonesian workers, including proper living

arrangements, registration for adequate insurance, and the inclusion of
coverage for repatriation of remains to Indonesia in the event of death.

Support Japanese Government initiatives to realize a society of
harmonious coexistence between Japanese and foreign nationals,
particularly Indonesian
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